Hiring Process for Entry-Level
Police Officer Candidates
The City of Roseville accepts applications for entry-level police officer candidates twice a year, usually in January and July, to coincide with police academy
schedules. Currently we send trainee police officers to the Sacramento Police
Department’s Basic Academy. Trainee police officers must then successfully
complete police academy in order to become a Roseville police officer.
The following are the steps in the entry-level police officer application process:
1. Watch the City of Roseville’s website at http://www.roseville.ca.us/jobs for
the job announcement, or watch for the announcement in the help wanted
section of the Sacramento Bee. Once the position is open for applications,
you may submit your application online at http://www.roseville.ca.us/jobs.
2. We strongly recommend that you take the practice agility test, to prepare
yourself for physical agility testing. Practice agility tests are offered approximately 30 days before the real test.
3. Take the written test, which includes a test of your reading and writing
skills. It is graded on a pass or fail basis.
4. Take the physical agility test, which is graded pass or fail. The physical agility test includes running a 1,110 foot agility course in two minutes, ten seconds. During the course you will scale a six-foot wooden wall, go over
three 30-inch hurdles, navigate two cone mazes and make a five-foot jump.
After completing the course and taking a seven-minute rest period, you
have twenty seconds to drag a 165-pound dummy for twenty feet. To see a
video of our physical agility test, go online to http://roseville.granicus.com/
MediaPlayer.php?publish_id=52 .
5. The next step is an oral interview conducted by a panel of interviewers.
6. If you successfully pass all these tests and we are interested in learning
more about you, you will be scheduled for a more in-depth department interview, usually with our captains and commander.
7. If after the department interview we are still interested in hiring you, we will
begin a background investigation. The background investigation process
includes your completion of a detailed personal history statement in your
own handwriting. You will also need to have original certified copies of your
birth certificate, high school and college transcripts sent to the Roseville Police Department. Then you will be interviewed by a background investigator.
You will also be required to submit fingerprints and submit to a CVSA
(computerized voice stress analysis test, similar to a polygraph.)
8. If your background investigation report is satisfactory, you will be scheduled
for an interview with the chief of police.
9. If the chief of police makes you a conditional job offer, you will then be
scheduled for medical and psychological exams.
10. If your medical and psychological tests are satisfactory, we will schedule
you to start police academy!
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For more information about the Roseville Police Department’s hiring process, contact Ann Staddan in the train-

ing and personnel unit at (916)774-5021, or email her at astaddan@roseville.ca.us .

